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RETIREMENT BLIND SPOTS

BY DOMINIC LUCENTE

Somelife & financialfactors
that can be overlooked.

We all have a “blue sky” vision
of the way retirement should be, yet
it helps to plan for retirement with a
little pragmatism. Fate may alter the
course of our retirement in ways we
do not currently anticipate. So, as
we plan for the next act of life, we
may want to think about (and plan
for) some life and financial factors
that are often overlooked.

We may retire earlier than
we think we will. Some of us
envision leaving the workforce at
“full” retirement age (66 or 67),
looking forward to “full” monthly
Social Security benefits rather than
slightly reduced monthly payments.
Will that happen? It might not,
according to data released this year
by the respected Employee Benefit
Research Institute.

In  EBRI’S most recent
Retirement Confidence Survey,
26% of the respondents thought
they would retire at age 65. Another
26% expected to retire at age 70 or
later.?

These  expectations  may
not correspond with reality. In
surveying current retirees, EBRI
found that only 8% had worked
into their seventies. In fact, just 8%
had retired at age 65. Sixty-nine
percent of the respondents had left
work before age 65, up from 65% in
EBRI’s 2015 survey.!

We may see retirement as an
extension of the present rather
than the future. This is only
natural, as we live in the present
— but the present will not go on
forever. Things change, and the
costs we have to shoulder five or
ten years from now may be greater
than the expenses we face at the
start of retirement. As many of us
will likely be retired for 20 or 30
years, it becomes essential to take
a long-term view of the retirement
experience — which is why retirees
need to consider growth investing
and long-term care coverage.

We may face an insurance
coverage shortfall. Some of us
rely on employer-sponsored health
insurance. If we have to retire
before age 65, how do we insure
ourselves until we become eligible
for Medicare? Will we be able to
find coverage?

Beyond that basic question, we
need to think about insurance from
a couple of other angles. Will we
need long-term care coverage? It
seems to get more expensive each
year, but as medicine and health care
continue to advance and evolve,
the possibility of a gradual rather
than sudden death may increase.
The wealthy may have the assets to
contend with long-term care costs,
but the middle class rarely does.
In Genworth’s 2016 Cost of Care
Survey, the median annual cost for
a semi-private room in a nursing

home is $82,125. In California, it is
$91,250; in Florida, $89,060.2

Additionally, few pre-retirees
have disability insurance. Some
employers do provide it, but many
do not. A small percentage of us
will become disabled in our fifties
or sixties, or become ill to a point
where we cannot work for an
extended period of time. If we don’t
have disability insurance, how do
we make ends meet? We may be
tempted to draw down retirement
savings.

Disability insurance and long-
term care coverage may prove more
essential to retirement planning
than many of us realize.

Age may catch up to us sooner
rather than later. Generationally
speaking, are we healthier than our
parents and grandparents were?
Anecdotally, it would seem so: we
see people running 10Ks in their
eighties, climbing mountains in
their seventies, and so forth. Then
again, we have diabetes and obesity
plaguing American health.

Will we be able to manage
our finances at age eighty? At age
ninety? How long will we remain
able-bodied? Many of us will live
long and healthy retirements, but
this is not a given. That means we
need to find people we can trust
to manage our finances and help
us in our daily lives if we become
mentally or physically infirm. Our
estate planning should not dismiss
such concerns.

We may be alone sooner than
we assume. Many couples retire
with a reasonable assumption that
they will be together for some time
— but, inevitably, something will
happen to leave one spouse alone.
As anyone who has ever lived alone
realizes, a single person does not
simply live on 50% of the income
of a couple. Keeping up a house — or
even a condo — could be arduous for
an eighty-year-old man or woman.
Driving is a concern. All this means
that we may need someone or some
group of people to care for us when
our spouse is gone. Is that kind of
support currently available? Could
it be available twenty years from
now? If not, what will take its place?

These are some of the blind
spots that can surprise us in
retirement. They may quickly
affect our money and our quality
of life. If we age with an awareness
of them and recognize them in our
retirement and estate planning,
then we may be more financially

prepared when or if they emerge.

Dominic Lucente may be reached
at 603.645.8131 or dominic.
lucente@LPL.com.
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This material was prepared by MarketingPro,
Inc., and does not necessarily represent the
views of the presenting party, nor their affiliates.
This information has been derived from sources
believed to be accurate. Please note - investing
involves risk, and past performance is no
guarantee of future results. The publisher is not
engaged in rendering legal, accounting or other
professional services. If assistance is needed,
the reader is advised to engage the services of a
competent professional. This information should
not be construed as investment, tax or legal
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advice and may not be relied on for the purpose of
avoiding any Federal tax penalty. This is neither
a solicitation nor recommendation to purchase
or sell any investment or insurance product or
service, and should not be relied upon as such.
All indices are unmanaged and are not illustrative
of any particular investment.
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